
Hudson on Nine 
(Selkirk Reserve LLC) 

5 Farm View Drive, Bethlehem, NY 12158 - 518.560.5920 
MULTIFAMILY RESIDENT SELECTION POLICY 

07.01.2025 
The Development will comply with all state and federal fair housing and antidiscrimination laws; including, but not limited to, 
consideration of reasonable accommodations requested to complete the application process. Screening criteria will be applied in a 
manner consistent with all applicable laws, including the State and Federal Fair Housing Acts, New York Human Rights Law, the 
Federal Fair Credit Reporting Act, program guidelines, Department/State Agency, and the development rules. This includes 
nondiscrimination against any person based on Familial Status, Race, Citizenship or Immigration Status, Sex, Disability, Color, 
Religion, National Origin, Creed, Age, Martial Status, Military Status, Sexual Orientation, Gender Identity or Expression, Lawful 
Source of Income, or Status as a Victim of Domestic Violence. 

 
Communication Policy  
From time to time, we may call or text you with application updates or certain promotional or marketing messages that may be of 
interest. By signing this form, you are providing us with your express written consent to contact you at the telephone number(s) 
you have provided for marketing or promotional purposes, even if the phone number(s) you provided is on a corporate, state, or 
national Do Not Call list. You agree to receive these messages from us through an automatic telephone dialing system, 
prerecorded/artificial voice messages, SMS or text messages, or any other data or voice transmission technology. Your agreement 
is not required as a condition for the purchase of any property, goods, or services from us. You may opt out of receiving these 
messages at any time by replying “STOP” or “UNSUBSCRIBE.”  

Income 
Income will be verified on all applicants 18 years of age and older, either by third party verification or copies of 2 current and 
consecutive pay stubs are required. For HOME funds applications, income will be verified on all applicants eighteen (18) years 
of age and older, either by third-party verification or copies of the most recent eight (8) weeks of consecutive pay stubs or 
similar. Verifications must be within 120 days of the move-in date. For apartments pre-leased further than 120 days, income may 
have to be re-verified prior to move-in. 

 
Background/ Credit & Criminal Screening  
Our company conducts thorough screenings of all applications. The use of Credit Privacy Numbers (CPNs) or any other fraudulent 
or misleading information is strictly prohibited and will result in immediate disqualification from the application process. We take 
fraud prevention seriously to ensure a fair and secure process for all applicants.  
A consumer report including information concerning your credit, will be obtained from information provided on the application. 
Upon request, applicants can obtain a copy of their credit and background screening reports, along with an invoice from the 
company that provided the screening report by contacting the screening company at the contact information. We will not charge a 
background/credit check fee if we fail to provide a copy of the credit and background screening report. You may pick up a copy of 
your credit/background screening at the leasing office. If you would like to make alternate arrangements to obtain your 
credit/background screening report, please contact the leasing office. 
The property’s policy is that the applicant’s credit score will be taken into account. The applicant will be approved if the applicant’s  
credit score is 580 or above. Furthermore, the applicant will be approved if the applicant’s credit score is 500 or above and the 
applicant is homeless. If the applicant’s credit score is below these levels, then the property representative will proceed to Step 3 
of the assessment worksheet (FEHO Individualized Assessment Credit Worksheet, Applying New York State Credit Policy for 
Applicants to State-Funded Housing located on https://hcr.ny.gov/fair-housing website under the FEHO – Credit Worksheet link) 
and also conduct the analysis based on mitigating factors. Applicants with Section 8 vouchers or other forms of rental assistance 
will not be denied based on credit history. 
Applicants who are denied based on their credit history; If the applicant has failed Part I of the assessment, we will reach out to 
the applicant requesting additional information so that an individualized assessment may be conducted. We will provide the 14 
business days in which to provide such additional information. We will consider the additional information offered by the 
applicant prior to making a determination regarding the applicant’s eligibility. Please see the HCR Credit Policy at 
https://hcr.ny.gov/system/files/documents/2023/05/doc-n-guide-to-applying-hcr-credit-policy-final-5.22.2023.pdf for more 
information. 
Any applicant will be rejected if they were convicted of producing methamphetamines in the home or a lifetime registrant on the 
Sex Offender Registry. 
Any applicant with criminal offense(s) that involve physical danger or violence toward people, property, health, safety or the 
welfare of other people will not be automatically declined. Management will complete an individual assessment in accordance 
with the Worksheet for Assessing an Applicant’s Criminal Legal System History for State-Funded Housing located on 
https://hcr.ny.gov/fair-housing website under the FEHO - Worksheet for Assessing Justice-Involved Applicants to State-Funded 
Housing link) and also conduct the analysis based on mitigating factors." Applicants whose criminal history is flagged, will be 
provided the Know Your Rights information. 
Applicants may provide a copy of their own credit or background screening to avoid the background/credit check fee if the credit 
or background screening was performed within 30 days of the date of application. The credit and background screening report must 
be prepared by a consumer reporting agency at the direction of and paid for by the applicant and made available directly to us at 

https://hcr.ny.gov/fair-housing
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no charge, and contain the following information: 
 

• a consumer credit report prepared by a consumer reporting agency within the past thirty (30) days from date of 
application; 

• the applicant’s criminal history; 
• an employment verification; and *if applicable 

Applicants whose criminal history is flagged; an assessment will be performed. If after the assessment is complete and the 
applicant is declined the applicant(s) will be notified of the denial of their application in writing (via US mail, the Applicant 
Portal, or by e-mail) within fourteen (14) business days of the denial (without exception). The written notification will list the 
specific reason(s) for the denial, If the denial is a result of information received from a third party, the letter will contain the 
contact information for said third party. The applicant will be provided with the Know Your Rights information a second time. 
The applicant will have fourteen (14) business days from the date of written notification of denial to provide mitigating factors if 
a history of justice involvement is discovered. The applicant may request all information used to screen the tenant within thirty 
(30) days of application denial and will be provided with this information within fourteen (14) days of the request. 

Occupancy Policy 
Occupancy limits have been established as two (2) persons per bedroom person in the apartment. Maximum occupancy limits are 
as follows: 

 
Apartment Size Minimum Occupants Maximum Occupants 

1 Bedroom 1 Persons 2 Persons 
2 Bedroom 2 Persons 4 Persons 
3 Bedroom 3 Persons 6 Persons 

 
Family – the term “Family” includes, but is not limited to the following, regardless of actual or perceived sexual orientation, 
gender identity, or marital status: 

1. a single person, who may be an elderly person, displaced person, disabled person, near-elderly person or any other 
single person; or 

2. a group of persons residing together, and such group includes, but is not limited to: 
a. A family with or without children (a child who is temporarily away from the home because of placement in 

foster care is a member of the family); 
b. an elderly family; 
c. a near-elderly family; 
d. a disabled family; 
e. a displaced family; and 
f. the remaining member of a tenant family. 

NYSHCR reserves the right to waive these occupancy standards at its discretion. 
 

Pet Policy 
No more than two (2) pets will be allowed; dogs and cats only excluding aggressive breeds as listed below in the NRP Prohibited 
breeds. All pets must be approved by NRP prior to move-in and current vaccination records will be required. The owner/agent 
will require the tenant to pay for reasonable expenses beyond normal wear and tear directly attributable to the presence of the pet 
on the property. Such expenses would include, but not be limited to, the cost of repairs and replacement to the unit, fumigation of 
the unit due, and the cost of animal care facilities. The tenant will be responsible to pay for any damages caused by the pet at a 
rate of actual costs of the repairs to include cost and materials. 

 
Unauthorized pets are considered a violation of the resident’s lease agreement. Lease violations will be sent immediately to the 
resident upon confirmation of an unauthorized pet(s). Residents are responsible for cleaning up after their pet(s). Failure to clean 
up pet waste is a violation of the resident’s lease agreement and may result in a $5.00 fine. 

 
NRP prohibited breeds include but are not limited to: Rottweiler, Pit Bull, Doberman Pinscher, Chow-Chow, German Shepherd, 
Affenpinscher, American Bulldog, American Pit Bull Terrier, American Staffordshire Terrier, Staffordshire Bull Terrier, Akita, 
Austrian Short-Haired Pinscher, Carlin Pinscher, German Pinscher, Harlequin Pinscher, and Swiss Shorthaired Pinscher. 

 
Assistance/Service Animal 
A person with a disability may be permitted an assistance or service animal(s) upon completion of the NRP reasonable 
accommodation process. Applicants/Residents must be able to obtain or provide documentation which verifies that the resident 
has a disability, if it is not apparent, as defined in the Fair Housing Act and/or the NYS Human Rights Law which verifies there is 
a disability-related need for the animal(s). 

 
Verification documentation (if required) is not limited to those from medical professionals but includes and accepts 
documentation from reliable third-party professionals and agencies, including proof of SSI and SSD insurance benefits, a peer 
support group, a non-medical service agency and a social worker amongst others. 
Alternatively, applicants/residents can use NRP’s accommodation verification form. The Animal Addendum must be completed, 
and vaccinations documented before the animal(s) moves in. A one-time fee is not required for assistance/service animals. 



Assistance/Service animals may be restricted breeds and/or other types of animals, exceed weight restrictions and/or may include 
more animals that the standard pet policy if approved in the NRP reasonable accommodation process. 

 
VAWA 
The Violence Against Women Act (“VAWA”) is an act implemented to protect survivors of domestic and dating violence, 
stalking, and sexual assault who reside in communities funded by certain programs that include Low-Income Housing Tax 
Credits. 

VAWA bars eviction and termination due to a tenant’s status as a survivor and requires landlords to maintain survivor-resident 
confidentiality. It also continues to prohibit an applicant/tenant who is a survivor of domestic violence from being denied 
assistance, tenancy, or occupancy rights based solely on criminal activity related to an act of domestic violence committed against 
them. 

It allows for lease bifurcation so a resident or lawful occupant who engages in criminal acts of physical violence against affiliated 
individuals or others may be evicted or removed without evicting or removing or otherwise penalizing a victim who is a resident 
or lawful occupant. If a victim cannot establish eligibility once the abuser has been evicted or removed, NRP Management will 
give a reasonable amount of time to find new housing or establish eligibility under another covered housing program. VAWA 
survivors may request a unit transfer as stipulated by VAWA. 

You can be evicted, and your assistance can be terminated for serious or repeated lease violations that are not related to domestic 
violence, dating violence, sexual assault, or stalking committed against you. However, NRP cannot hold tenants who have been 
victims of domestic violence, dating violence, sexual assault, or stalking to a more demanding set of rules than it applies to 
tenants who have not been victims of domestic violence, dating violence, sexual assault, or stalking. 

The protections described in this notice might not apply, and you could be evicted, and your assistance terminated, if NRP can 
demonstrate that not evicting you or terminating your assistance would present a real physical danger that: 

 
1. Would occur within an immediate time frame, and 

 
2. Could result in death or serious bodily harm to other tenants or those who work on the property. 

If NRP can demonstrate the above, NRP should only terminate your assistance or evict you if there are no other actions that could 
be taken to reduce or eliminate the threat. 

 
NRP must keep confidential any information you provide related to the exercise of your rights under VAWA, including the fact 
that you are exercising your rights under VAWA. 

 
NRP must not allow any individual administering assistance or other services on behalf of it (for example, employees and 
contractors) to have access to confidential information unless for reasons that specifically call for these individuals to have access 
to this information under applicable Federal, State, or local law. 

 
NRP must not enter your information into any shared database or disclose your information to any other entity or individual. 
NRP, however, may disclose the information provided if: 

1. You give written permission to NRP to release the information on a time limited basis. 
 

2. NRP needs to use the information in an eviction or termination proceeding, such as to evict your abuser or perpetrator 
or terminate your abuser or perpetrator from assistance under this program. 

 
3. A law requires NRP to release the information. 

VAWA does not limit NRP’s duty to honor court orders about access to or control of the property. This includes orders issued to 
protect a victim and orders dividing property among household members in cases where a family breaks up. 

Student Status 
A household may not consist entirely of full-time students unless verification is obtained that the household meets one of the 
exceptions listed below. 



Student status is defined by the educational institution. Educational institutions include conventional colleges, vocational schools 
with a diploma or certificate program, technical schools, online courses that could result in a degree, high schools, middle 
schools, and elementary schools. A Full-time Student is looked at as attending five (5) months or more out of a calendar year, and 
the months do not have to be consistent. 

 
Exceptions to the Full-Time Student Rule: 

1. All members must be married and eligible to file a joint tax return. 
2. Household consists of a single parent(s) with children and parent(s) and children are not dependents on another 

person’s tax return, with the exception of the other parent (not residing in the unit). 
3. At least one member is receiving assistance under Title IV of the Social Security Act (TANF) or AFDC. 
4. At least one student is enrolled in a Job Training Partnership Act (JTPA) or other similar federally funded program. 
5. If previously in foster care. 

 
Reasonable Accommodations 
As established in the Fair Housing Act, persons with disabilities are entitled to have equal opportunity to use and enjoy a 
dwelling unit, including the public and common use areas. Reasonable Modifications and Reasonable Accommodations afford a 
disabled individual the opportunity to use and enjoy a dwelling unit, public and/or common use area that they would not 
otherwise have if the current physical conditions or policies of the property were maintained. 

 
A Reasonable Modification is a change in the physical arrangement of the interior of a housing unit, common spaces or parking 
areas of rental housing covered by the Fair Housing Act. 

 
A Reasonable Accommodation refers to procedural changes such as changes in rules or policies covered under the Fair Housing 
Act and Section 504. 

Reasonable Accommodation and Modification requests may be made to the Community Manager at the Rental Office, or in 
writing by requesting a NRP Reasonable Accommodation and Modification Request Form. Verification of disability and 
disability-related need will be required as permitted under the Fair Housing Act. If a Reasonable Accommodation is submitted, 
the unit will be held until the request determination is finalized and has been communicated in writing to the applicant. NRP’s 
Fair Housing Coordinator will review all requests, respond within fourteen (14) days, and return a decision in the time frame 
required by local statute in writing to both the Community Manager and Applicant/Resident. 

Application Process 
Applications for occupancy are taken on a first-come, first-serve basis subject to set asides and preferences outlined within the 
Resident Selection Policy. A non-refundable background/credit check fee of $10.50 per applicant 18 and older (equal to the actual 
cost of the background check) OR $20 per household, whichever is less will be assessed. All adult applicants (eighteen (18) and 
over) must complete a separate application and they must be completed in full, dated, and signed by the applicant(s). The on-site 
staff will note the application with the date and time the completed application was received. All applicants will be asked to 
disclose proof of valid social security numbers, tax identification number, or other government- issued identification number, and 
must sign an “Authorization for Release of Information Request.” 
Applicants will not be penalized for failure to provide government identification if they are protected under NYS Human Rights 
law on citizenship/immigration status. 

 
However, applications may be completed remotely and can be mailed, emailed, or faxed as long as all signatures are notarized, 
and the original signed documents are received by the time of Move-In. 

 
A unit cannot be reserved without two (2) items: 

1. Completed and signed application agreements. 
 

2. Background/credit check fee(s) paid (if a screening report has not been provided by the applicant(s)). 

If Approved, applicants are notified that based on the information provided, they may be eligible for housing subject to 
verification of the information provided on the application. This notification advises that the applicant has twenty-four (24) hours 
to decide if they would like to continue with the leasing process. If yes, the notification advises that the applicant is being placed 
on the Waiting List, or if no one is currently on the Waiting List, that a unit will immediately be assigned. If applicants do not 
respond within the required timeframe, this is considered a cancellation. If the timeframe of an applicant’s screening exceeds 120 
days, credit and criminal screening will be rerun for eligibility. 



Approved applicants must then come in person to the leasing office to complete any and all remaining paperwork and provide 
any and all necessary documentation. Upon receipt of all verifications, the on-site staff will determine if the applicant remains 
eligible. Management, at its discretion, may choose to re-run credit and criminal screening depending on the amount of time since 
the preliminary determination. If eligible, the applicant is notified in writing that they have been approved for occupancy and are 
asked to contact management to arrange for current occupancy. Upon immediate or future (if placed on the Waiting List) unit 
assignment, the applicant is sent an offer letter in which allows the applicant fourteen (14) business days calendar days to 
respond. If no response is received within fourteen (14) business days from the date the letter was mailed, the unit will be offered 
to the next qualified applicant (or next qualified applicant on the Waiting List). 

If declined for reasons other than credit and/or criminal screening, applicants will be notified of the denial of their application in 
writing (via US mail, the Applicant Portal, or by e-mail) within fourteen (14) business days of the denial (without exception). The 
written notification will list the specific reason(s) for the denial, If the denial is a result of information received from a third party, 
the letter will contain the contact information for said third party. An adverse action letter will also be provided to you as required 
by Federal and State law. You have the right to request a copy of your credit report from the reporting agency directly. 

 
The applicant will have fourteen (14) business days from the date of written notification of denial to provide mitigating factors if 
they are rejected on the basis of credit history or if a history of justice involvement is discovered. The applicant may request all 
information used to screen the tenant within thirty (30) days of application denial and will be provided with this information 
within ten (10) days of the request. 

 
Appeal Process for all other reasons than background screening – All denied applicants have thirty (30) days to respond in 
writing via USPS mail or UPS to NRP’s Fair Housing Coordinator at 1228 Euclid Ave. Suite 400, Cleveland, OH 44115 to 
request a review of their denial. Alternatively, applicants may contact NRP’s Fair Housing Coordinator via e-mail at 
fairhousing@nrpgroup.com or applicants may respond in-person at the management office. The Fair Housing Coordinator will 
review all documentation. A written response will be sent to the applicant within five (5) business days following the review with 
the final decision. 

 
If you believe your denied screening outcome may have been due to domestic violence pertaining to the Violence Against 
Women’s Act (VAWA) and would like to request an appeal, please contact the NRP Fair Housing Coordinator at 
fairhousing@nrpgroup.com within thirty (30) days from the date of denial. The Fair Housing Coordinator will review all 
documentation. A written response will be sent to the applicant within five (5) business days following the review with the final 
decision. 

If your application was denied due to being deemed over income and you feel there may be an error, please reach out to our 
Compliance Team at complianceappeal@nrpgroup.com within thirty (30) days of your denial. The Compliance Department will 
review all documentation. A written response will be sent to the applicant within five (5) business days following the review with 
the final decision. 

In the appeals processes described above, the appeal reviewers will not have been involved in the initial decision-making of the 
denial. 

Accessible Units 
The property will consist of a total of 72 total units, eight (8) of which will be fully accessible units for those with limited 
mobility, and three (3) of which will be designated for those with sight and hearing impairments. When filling a vacancy in an 
accessible unit, preference will be given to applicants who require the use of the special design features of that unit. 

Waitlist 
The property is required to place all eligible applicants on waitlists based on desired bedroom size selected by the applicant. 
Applicants must be placed on and selected from their selected bedroom size waitlist(s). The property has one waitlist per 
bedroom size that is established and maintained in chronological order based on the date and time of receipt of the Preliminary 
Application or preference ranking (see below for preferences). The application lottery will open on February 4, 2025 and end on 
April 5, 2025. The lottery drawing will be conducted at 5 Farm View Drive, Bethlehem, NY 12158 on April 22, 2025 at 10am. 
Those wishing to view the lottery drawing in person may do so at that time. For those who cannot attend, the drawing will be 
recorded and uploaded to the property website at www.HudsonOnNine.com. After the lottery is conducted, applicants will be 
offered units as they become available based on the chronological order of the waitlist. Applicants will be offered the next 
available unit, regardless of their stated preferences. Applicants will have the opportunity to decline the first apartment offered, 
that meets their stated preference, and retain their place on their selected waitlist(s). Should the applicant decline the next offer of 
an available unit that meets their stated preferences, they will be removed from the waitlist(s). Applicants may decline available 
units that do not meet their stated preferences without being removed from their selected waitlist(s). To be placed on the Waiting 
List all applicants over the age of 18 must complete an application and pay the background/credit check fee to determine if the 
credit/criminal criteria is met. Once those screening requirements are met, the applicant will be placed on the waitlist for the 
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bedroom size(s) of their choosing. Applicants must report changes in writing to any of the information immediately. The 
waitlist(s) contains the following information for each applicant: 

• Applicant Name 
• Address and/or Contact information 
• Phone Number(s) 
• Unit Type/Size Preference 
• Household Composition 
• Preferences based on property requirements & regulations 
• Date/Time of Application 

o 30% AMGI 
o 50% AMGI 
o 60% AMGI 
o Accessible Unit Preference 
o Current Occupant Unit Transfer 

• This preference will have priority and will move to the top of the waitlist. 
Each waitlist will be updated monthly. Each applicant will receive an email from the property using the email address that was 
used on their application. This email will request that the applicant login to their applicant portal to either confirm or update their 
contact information as a means to inquire about the applicant’s continued interest in remaining on their selected waitlist(s). This 
action (of logging in to confirm and/or update contact information) must be completed within the specified time frame or their 
application will be removed from the waitlist(s). It is the responsibility of the applicant to maintain current contact information, 
including email address, with the property leasing office in order to receive this waitlist correspondence. Any correspondence 
returned by the server as undeliverable will result in the application being removed from the waitlist(s). 
Other reasons for removal from the waitlist(s) include: 

o The applicant no longer meets the eligibility requirement for the property or program. 
o The applicant voluntarily asks to be removed from the waitlist. 

Waitlist openings and closings will be published in local media advertisements. A waitlist that is over 1 year will be closed and 
reopened at such time when vacancies mandate an opening of the list, and the community begins accepting applications again. 

Transfer 
A Unit Transfer list is maintained through the Waiting List for those residents who have been approved for transfer. Residents 
wishing to transfer units will have priority over the applicants on the Waiting List, following any transfer request for reasonable 
accommodation, VAWA, and/or income accommodation. 

 
Residents wishing to transfer to a lower income-restricted apartment will be put on the Waiting List and receive priority over 
applicants on the Wait List for the next available unit of lower-income designation following any approved transfer request for 
reasonable accommodations. 

 
In order to transfer, the resident must have completed a one-year lease in their current apartment prior to requesting a transfer 
within the community and must be in good standing. Residents receiving violation notices regarding their apartment condition 
and/or violation of the lease and community policies may not be eligible for transfer. Rental payments must have been made 
within the lease terms. Resident’s current apartment must be in normal wear and tear condition to be considered for a unit 
transfer. 

Each building is its own project (100% low-income and mixed-income projects). Developments that made the 20/50 or 40/60 
election: to retain its low-income status at the time of transfer, the household must be certified and have a current annual income 
less than the income limit established by the minimum set aside by the Owner selected. Developments that elected the average 
income test under IRC §42(g): to retain its low-income status at the time of transfer, the household must be certified, and their 
current designation averaged together with the designations of the other households in the project must be equal to or less than 
the percentage represented at the time of Application. Affordable properties (including mixed-income projects): All damages 
beyond normal wear and tear in an affordable unit will have to be paid by the resident. Any remainder of the security deposit, 
after any and all damages have been paid, will be refunded to the resident at the time of move out, and a new security deposit will 
be required at the time of the new lease being executed 

 
Transfer for a Reasonable Accommodation: 
Residents who seek a transfer as a reasonable accommodation for a disability or VAWA will be transferred without being charged 
a transfer fee provided that the transfer has been approved through NRP’s Reasonable Accommodations process. Disability- 
related transfers will be considered during the first year’s lease. Transfers for reasonable accommodations do not include factors 
of view, noise, or apartment location when these factors are not related to the disability. Those seeking a transfer for reasonable 
accommodation will take precedence on the Unit Transfer List over income requests. All other requests will occur in 
chronological order by the date the request was received. If the request is denied, the applicant will be notified in writing and will 
be given five (5) calendar days to appeal Management’s decision, during which time the available unit will not be rented to 
another qualified applicant. 



Standard/Policies 
A refundable security deposit is required as follows: 

Apartment Size Security Deposit 
1 Bedroom one (1) month’s rent 
2 Bedroom one (1) month’s rent 
3 Bedroom one (1) month’s rent 

 
 

Set Asides/Income Limits and Rents 
Apartment homes are available to low to moderate-income households based on the income guidelines listed below: 

 

 
Bedroom Size Set Aside Max Net Rent 

1 BR (ESSHI) 30% $1,004 

1 BR 50% $1,004 

1 BR 60% $1,222 

2 BR 50% $1,203 

2 BR 60% $1,464 

3 BR 50% $1,389 

3 BR 60% $1,691 
 

Failure to meet the above criteria, failure to provide requested verification of any required information, and/or falsification of any 
information during the application process will result in denial of the application. If the applicant is not approved for any reason 
except criminal background, an applicant can re-apply after 120 days have passed from the date of decline. 

 
 

Privacy Policy for Personal Information of Rental Applicants and Resident 
NRP is dedicated to protecting the privacy of your personal information, including your Social Security Number and other 
identifying or sensitive personal information. NRP’s policy and procedures are designed to help ensure that your information is 
kept secure, and NRP works to follow all federal and state laws regarding the protection of your personal information. While no 
one can guarantee against identity theft or the misuse of personal information, protecting the information you provide it is a high 
priority to NRP and its staff. If you ever have concerns about this issue, please feel free to share them with NRP. 

 
How personal information is collected. You will be asked to furnish some of your personal information when you apply to rent 
from us. This information will be on the rental application form or other document that you provide to us or to an apartment 
locator service, either on paper or electronically. 

 
How and when information is used. We use this information only for our legitimate business purposes involved in leasing a 
dwelling to you. Examples of these uses include, but are not limited to, verifying statements made on your rental application 
(such as your rental, credit, and employment history), reviewing your lease for renewal, enforcing your lease obligations (such as 



obtaining payment for money you may owe us in the future), and reconciling and confirming rental application referrals with 
third-party locator services or rental application collectors. 

 
How the information is protected, shared, and who has access. We allow only authorized persons (including third-parties for 
whom we have a legitimate business purpose to share your information with) to have access to your personal information, and we 
keep documents and electronic records containing information in secure areas and systems (and require our third-party service 
providers to do so as well). 

 
How the information is disposed of. After we no longer need or are required to keep your personal information, we will store or 
destroy it in a manner designed to prevent unauthorized persons from accessing it. Our disposal methods will include shredding, 
destruction or obliteration of paper documents and destruction of electronic files. 

 
Locator and rental application referral services. If you found us through a locator service or a rental application referral 
service, please be aware that such services are provided by third parties or independent contractors and not our employees or 
agents—even though they may initially process rental applications and fill out lease forms. Any personal information you provide 
to such third-party services is subject to the privacy policies of the locator or rental application referral service, and you should 
require any locator or rental application referral services you use to furnish you their own privacy policies. We will also share the 
personal information you provide to us to such locator or rental application referral services in order to confirm and validate your 
use of such services. 

 
 

I have received, read, and understand the above RESIDENT SELECTION POLICY. 
 

 
Applicant Signature Applicant Signature 

 
Applicant Signature Applicant Signature 

 
NRP Representative Signature Date 

 



PROVISION OF NOTICE BY HOUSING PROVIDERS OF TENANTS’ RIGHTS TO REASONABLE 

MODIFICATIONS AND ACCOMMODATIONS FOR PERSONS WITH DISABILITIES. 

466.15 Provision of notice by housing providers of tenants’ rights to reasonable 

modifications and accommodations for persons with disabilities. 

(a) Statutory Authority. 
 

Pursuant to N.Y. Executive Law section 295.5, it is a power and a duty of the Division to 

adopt, promulgate, amend and rescind suitable rules and regulations to carry out the 

provisions of the N.Y. Executive Law, article 15 (Human Rights Law) and pursuant to New 

York Executive Law section 170-d, the New York State Division of Human Rights “shall 

promulgate regulations requiring every housing provider … to provide notice to all tenants 

and prospective tenants … of their rights to request reasonable modifications and 

accommodations” as such rights are provided for in Human Rights Law sections 296.2-a(d) 

and section 296.18. 

(b) Effective date. 
 

Executive Law section 170-d was effective March 2, 2021, pursuant to the Laws of 2021, 

chapter 82, section 4, by reference to the Laws of 2020, chapter 311. 

(c) Definitions. 
 

(1) “Housing provider” shall mean: 
 

(i) “the owner, lessee, sub-lessee, assignee, or managing agent of, or other 

person having the right to sell, rent or lease a housing accommodation, 

constructed or to be constructed, or any agent or employee thereof” as set forth 

in New York Executive Law, article 15 (hereinafter “Human Rights Law”) 

section 296.5; or 



(ii) “the owner, lessee, sub-lessee, assignee, or managing agent of publicly- 

assisted housing accommodations or other person having the right of ownership 

or possession of or the right to rent or lease such accommodations” as set forth 

in Human Rights Law section 296.2-a. 

(2) “Housing accommodation” includes “any building, structure, or portion thereof 

which is used or occupied or is intended, arranged or designed to be used or occupied, as 

the home, residence or sleeping place of one or more human beings” as set forth in Human 

Rights Law section 292.10. 

(3) “Publicly-assisted housing accommodations” shall include: 

(i) “public housing” as set forth in Human Rights Law section 292.10(a); 

(ii) “housing operated by housing companies under the supervision of the 

commissioner of housing” as set forth in Human Rights Law section 

292.10(b); or 

(iii) other publicly-assisted housing as described in Human Rights Law 

section 292.10(c), (d) and (e). 

(4) “Property Manager” as referenced in the sample notice is an individual housing 

provider, or such person as the housing provider designates for the purpose of receiving 

requests for reasonable accommodation. 

(5) “Reasonable modifications or accommodations” shall refer to those actions 

required by Human Rights Law section 296.2-a(d) and Human Rights Law section 

296.18, which makes it an unlawful discriminatory practice for a housing provider or 

publicly-assisted housing provider: 



(i) To refuse to permit, at the expense of the person with a disability, reasonable modifications of 

existing premises occupied or to be occupied by the said person, if the modifications may be 

necessary to afford the said person full enjoyment of the premises, in conformity with the 

provisions of the New York state uniform fire prevention and building code, except that, in the 

case of a rental, the landlord may, where it is reasonable to do so, condition permission for a 

modification on the renter's agreeing to restore the interior of the premises to the condition that 

existed before the modification, reasonable wear and tear excepted. 

(ii) To refuse to make reasonable accommodations in rules, policies, practices, or services, when 

such accommodations may be necessary to afford a person with a disability equal opportunity to 

use and enjoy a dwelling, including the use of an animal as a reasonable accommodation to 

alleviate symptoms or effects of a disability, and including reasonable modification to common 

use portions of the dwelling, or 

(iii) In connection with the design and construction of covered multi-family dwellings for first 

occupancy after March thirteenth, nineteen hundred ninety-one, a failure to design and construct 

dwellings in accordance with the accessibility requirements of the New York state uniform fire 

prevention and building code, to provide that: 

(a) The public use and common use portions of the dwellings are readily accessible to 

and usable by disabled persons with disabilities; 

(b) All the doors are designed in accordance with the New York state uniform fire 

prevention and building code to allow passage into and within all premises and are 

sufficiently wide to allow passage by persons in wheelchairs; and 

(c) All premises within covered multi-family dwelling units contain an accessible route 

into and through the dwelling; light switches, electrical outlets, thermostats, and other 

environmental controls are in accessible locations; there are reinforcements in the 

bathroom walls to allow later installation of grab bars; and there are usable kitchens and 



bathrooms such that an individual in a wheelchair can maneuver about the space, in 

conformity with the New York state uniform fire prevention and building code. 

(6) “First substantive contact” is a term used by real estate brokers, licensed real estate salespersons, and 

licensed associate brokers in New York State. For purposes of this regulation, the term shall have the 

same meaning as applied under N.Y. Real Prop. Law § 443 and 19 N.Y.C.R. R. § 175.28. 

(d) Actions required by Executive Law section 170-d. 
 

(1) Housing providers that are the owner, lessee, sub-lessee, assignee, or managing agent of a housing 

accommodation or publicly-assisted housing accommodation, must provide notice, as provided for in 

this regulation, to all new and current tenants in the following manner: 

(i) Within 30 days of the effective date of their tenancy; 
 

(ii) for current tenants, within thirty days after the effective date of Executive Law section 170-d. 

(iii) In writing, and in 12-point font or larger, or other easily legible font. 
 

Include telephone number(s) and e-mail of the property manager or other person responsible for 

accepting reasonable accommodation requests. 

(iv) By email, text, electronic messaging system, facsimile, or hardcopy. An electronic 

communication containing a link to the notice required pursuant to this regulation shall be 

permissible, provided the communication also contains text to inform the prospective tenant that 

the link contains information regarding tenants' rights to reasonable accommodations for persons 

with disabilities. The notice must be available for printing and downloading. 

(v) Where such communication is in paper form, the notice must be included within such 

communication, or by providing the notice in an accompanying document. 

(vi) May be accomplished by including the notice in or with other written communications, such 

as a lease or other written materials routinely provided to tenants. 

(vii) Oral disclosure does not satisfy the requirements imposed by this section. 
 

(viii) “Posting” of the notice pursuant to paragraph (d)(3) of this subdivision, either on paper, on 



a bulletin board, or on an electronic bulletin board or notice area, does not satisfy the requirements 

imposed by this section. 

 
(2) A real estate broker shall be responsible to ensure that each individual licensed pursuant to Article 

12-A of the New York Real Property Law and associated with such broker provides notice with regard 

to available housing accommodations, as provided for in this regulation, to all prospective tenants in the 

following manner: 

(i) Upon first substantive contact. 
 

(ii) In writing, and in 12-point font or larger, or other easily legible font. 
 

(iii) By email, text, electronic messaging system, facsimile, or hardcopy. An electronic 

communication containing a link to the notice required pursuant to this regulation shall be 

permissible, provided the communication also contains text to inform the prospective tenant that 

the link contains information regarding tenants' rights to reasonable accommodations for persons 

with disabilities. The notice must be available for printing and downloading. 

(iv) Where such communication is in paper form, the notice must be included within such 

communication, or by providing the notice in an accompanying document. 

(v) Oral disclosure does not satisfy the requirements imposed by this section. 
 

(vi) “Posting” of the notice pursuant to paragraph (d)(3) of this subdivision, either on paper, on a 

bulletin board, or on an electronic bulletin board or notice area, does not satisfy the requirements 

imposed by this section. 

(3) In addition to the delivery of notice in paragraphs (d)(1) and (d)(2) of this subdivision, all housing 

providers shall post the notice in the following manner: 

(i) As required by 9 NYCRR 466.3 ; and 
 

(ii) all websites created and maintained by housing providers shall prominently and 

conspicuously display on the homepage of such website a link to the Division’s notice as 

required this regulation which shall be made available by the Division. 



(4) The notice is to advise individuals of their right to request reasonable modifications and 

accommodations for disability pursuant to Human Rights Law section 296.2-a(d) (publicly-assisted 

housing) or Human Rights Law section 296.18 (private housing). 

(e) Content of the required notice. 
 
The following shall be deemed sufficient notice when provided to the individual to be notified. 



NOTICE DISCLOSING TENANTS' RIGHTS TO 

REASONABLE ACCOMMODATIONS FOR PERSONS WITH DISABILITIES 
Reasonable Accommodations 

 
The New York State Human Rights Law requires housing providers to make reasonable accommodations or 

modifications to a building or living space to meet the needs of people with disabilities. For example, if you 

have a physical, mental, or medical impairment, you can ask your housing provider to make the common areas 

of your building accessible, or to change certain policies to meet your needs. 

To request a reasonable accommodation, you should contact your property manager by calling 
 
518-560-5920, or by e-mailing HudsonOnNine@nrpgroup.com*. You will need to inform your housing 

provider that you have a disability or health problem that interferes with your use of housing, and that your 

request for accommodation may be necessary to provide you equal access and opportunity to use and enjoy 

your housing or the amenities and services normally offered by your housing provider. A housing provider 

may request medical information, when necessary to support that there is a covered disability and that the need 

for the accommodation is disability related. 

If you believe that you have been denied a reasonable accommodation for your disability, or that you were 

denied housing or retaliated against because you requested a reasonable accommodation, you can file a 

complaint with the New York State Division of Human Rights as described at the end of this notice. 

Specifically, if you have a physical, mental, or medical impairment, you can request:† 
 
Permission to change the interior of your housing unit to make it accessible (however, you are required to pay 

for these modifications, and in the case of a rental your housing provider may require that you restore the unit to 

its original condition when you move out); Changes to your housing provider’s rules, policies, practices, or 

 

* The Notice must include contact information when being provided under 466.15(d)(1), above. However, 
when being provided under (d)(2) and when this information is not known, the sentence may read “To request a 
reasonable accommodation, you should contact your property manager.” 
† This Notice provides information about your rights under the New York State Human Rights Law, which 
applies to persons residing anywhere in New York State. Local laws may provide protections in addition to 
those described in this Notice, but local laws cannot decrease your protections. 

mailto:HudsonOnNine@nrpgroup.com


services; Changes to common areas of the building so you have an equal opportunity to use the building. The 

New York State Human Rights Law requires housing providers to pay for reasonable modifications to common 

use areas. 

Examples of reasonable modifications and accommodations that may be requested under the New York State 

Human Rights Law include: 

If you have a mobility impairment, your housing provider may be required to provide you with a ramp or other 

reasonable means to permit you to enter and exit the building. 

If your healthcare provider provides documentation that having an animal will assist with your disability, you 

should be permitted to have the animal in your home despite a “no pet” rule. 

If you need grab bars in your bathroom, you can request permission to install them at your own expense. If your 

housing was built for first occupancy after March 13, 1991 and the walls need to be reinforced for grab bars, 

your housing provider must pay for that to be done. 

If you have an impairment that requires a parking space close to your unit, you can request your housing 

provider to provide you with that parking space, or place you at the top of a waiting list if no adjacent spot is 

available. 

If you have a visual impairment and require printed notices in an alternative format such as large print font, or 

need notices to be made available to you electronically, you can request that accommodation from your 

landlord. 

Required Accessibility Standards 

All buildings constructed for use after March 13, 1991, are required to meet the following standards: 

Public and common areas must be readily accessible to and usable by persons with disabilities; 

All doors must be sufficiently wide to allow passage by persons in wheelchairs; and 

All multi-family buildings must contain accessible passageways, fixtures, outlets, thermostats, bathrooms, and 

kitchens. 

If you believe that your building does not meet the required accessibility standards, you can file a complaint 



with the New York State Division of Human Rights. 

How to File a Complaint 
 

A complaint must be filed with the Division within one year of the alleged discriminatory act or in court 

within three years of the alleged discriminatory act. You can find more information on your rights, and 

on the procedures for filing a complaint, by going to www.dhr.ny.gov, or by calling 1-888-392-3644. You 

can obtain a 

complaint form on the website, or one can be e-mailed or mailed to you. You can also call or e-mail a 

Division regional office. The regional offices are listed on the website. 

http://www.dhr.ny.gov/


 
 

Notice of Occupancy Rights under the Violence Against Women Act1 

 
To all Tenants and Applicants 

 
The Violence Against Women Act (VAWA) provides protections for victims of domestic 

violence, dating violence, sexual assault, or stalking. VAWA protections are not only available 

to women, but are available equally to all individuals regardless of sex, gender identity, or sexual 

orientation.2 This notice explains your rights under VAWA. A HUD-approved certification 

form is attached to this notice. You can fill out this form to show that you are or have been a 

victim of domestic violence, dating violence, sexual assault, or stalking, and that you wish to use 

your rights under VAWA. 

Protections for Applicants 

If you otherwise qualify for the rental housing or program, you cannot be denied admission or 

denied assistance because you are or have been a victim of domestic violence, dating violence, 

sexual assault, or stalking. 

Protections for Tenants 
 

You may not be denied assistance, terminated from participation, or be evicted from your rental 

housing because you are or have been a victim of domestic violence, dating violence, sexual 

assault, or stalking. 

 
 

1 Despite the name of this law, VAWA protection is available regardless of sex, gender identity, or sexual 
orientation. 

2 Housing providers cannot discriminate on the basis of any protected characteristic, including race, color, national 
origin, religion, sex, familial status, disability, or age. HUD-assisted and HUD-insured housing must be made 
available to all otherwise eligible individuals regardless of actual or perceived sexual orientation, gender identity, or 
marital status. 



Also, if you or an affiliated individual of yours is or has been the victim of domestic violence, 

dating violence, sexual assault, or stalking by a member of your household or any guest, you 

may not be denied rental assistance or occupancy rights solely on the basis of criminal activity 

directly relating to that domestic violence, dating violence, sexual assault, or stalking. 

Affiliated individual means your spouse, parent, brother, sister, or child, or a person to whom 

you stand in the place of a parent or guardian (for example, the affiliated individual is in your 

care, custody, or control); or any individual, tenant, or lawful occupant living in your household. 

Removing the Abuser or Perpetrator from the Household 

Selkirk Reserve LLC may divide (bifurcate) your lease in order to evict the individual or 

terminate the assistance of the individual who has engaged in criminal activity (the abuser or 

perpetrator) directly relating to domestic violence, dating violence, sexual assault, or stalking. 

If SELKIRK RESERVE LLC chooses to remove the abuser or perpetrator, SELKIRK 

RESERVE LLC may not take away the rights of eligible tenants to the unit or otherwise punish 

the remaining tenants. If the evicted abuser or perpetrator was the sole tenant to have established 

eligibility for assistance under the program, SELKIRK RESERVE LLC must allow the tenant 

who is or has been a victim and other household members to remain in the unit for a period of 

time, in order to establish eligibility under the program or under another HUD housing program 

covered by VAWA, or, find alternative housing. 

In removing the abuser or perpetrator from the household, SELKIRK RESERVE LLC must 

follow Federal, State, and local eviction procedures. In order to divide a lease, SELKIRK 

RESERVE LLC may, but is not required to, ask you for documentation or certification of the 

incidences of domestic violence, dating violence, sexual assault, or stalking. 



Moving to Another Unit 

Upon your request, SELKIRK RESERVE LLC may permit you to move to another unit, subject 

to the availability of other units, and still keep your assistance. In order to approve a request, 

SELKIRK RESERVE LLC may ask you to provide documentation that you are requesting to 

move because of an incidence of domestic violence, dating violence, sexual assault, or stalking. 

If the request is a request for emergency transfer, the housing provider may ask you to submit a 

written request or fill out a form where you certify that you meet the criteria for an emergency 

transfer under VAWA. The criteria are: 

(1) You are a victim of domestic violence, dating violence, sexual assault, or 

stalking. If your housing provider does not already have documentation that you 

are a victim of domestic violence, dating violence, sexual assault, or stalking, your 

housing provider may ask you for such documentation, as described in the 

documentation section below. 

(2) You expressly request the emergency transfer. Your housing provider may 

choose to require that you submit a form or may accept another written or oral 

request. 

(3) You reasonably believe you are threatened with imminent harm from 

further violence if you remain in your current unit. This means you have a 

reason to fear that if you do not receive a transfer you would suffer violence in the 

very near future. 

OR 
 

You are a victim of sexual assault and the assault occurred on the premises 

during the 90-calendar-day period before you request a transfer. If you are a 

victim of sexual assault, then in addition to qualifying for an emergency transfer 

because you reasonably believe you are threatened with imminent harm from 



further violence if you remain in your unit, you may qualify for an emergency 

transfer if the sexual assault occurred on the premises of the property from which 

you are seeking your transfer, and that assault happened within the 90-calendar-day 

period before you expressly request the transfer. 

SELKIRK RESERVE LLC will keep confidential requests for emergency transfers by victims 

of domestic violence, dating violence, sexual assault, or stalking, and the location of any move 

by such victims and their families. 

SELKIRK RESERVE LLC’s emergency transfer plan provides further information on emergency 

transfers, and SELKIRK RESERVE LLC must make a copy of its emergency transfer plan 

available to you if you ask to see it. 

Documenting You Are or Have Been a Victim of Domestic Violence, Dating Violence, Sexual 

Assault or Stalking 

SELKIRK RESERVE LLC can, but is not required to, ask you to provide documentation to 

“certify” that you are or have been a victim of domestic violence, dating violence, sexual assault, 

or stalking. Such request from SELKIRK RESERVE LLC must be in writing, and SELKIRK 

RESERVE LLC must give you at least 14 business days (Saturdays, Sundays, and Federal 

holidays do not count) from the day you receive the request to provide the documentation. 

SELKIRK RESERVE LLC may, but does not have to, extend the deadline for the submission of 

documentation upon your request. 

You can provide one of the following to SELKIRK RESERVE LLC as documentation. It is 

your choice which of the following to submit if SELKIRK RESERVE LLC asks you to provide 

documentation that you are or have been a victim of domestic violence, dating violence, sexual 

assault, or stalking. 



• A complete HUD-approved certification form given to you by SELKIRK RESERVE 

LLC with this notice, that documents an incident of domestic violence, dating violence, 

sexual assault, or stalking. The form will ask for your name, the date, time, and location 

of the incident of domestic violence, dating violence, sexual assault, or stalking, and a 

description of the incident. The certification form provides for including the name of 

the abuser or perpetrator if the name of the abuser or perpetrator is known and is safe to 

provide. 

• A record of a Federal, State, tribal, territorial, or local law enforcement agency, court, or 

administrative agency that documents the incident of domestic violence, dating violence, 

sexual assault, or stalking. Examples of such records include police reports, protective 

orders, and restraining orders, among others. 

• A statement, which you must sign, along with the signature of an employee, agent, or 

volunteer of a victim service provider, an attorney, a medical professional or a mental 

health professional (collectively, “professional”) from whom you sought assistance in 

addressing domestic violence, dating violence, sexual assault, or stalking, or the effects of 

abuse, and with the professional selected by you attesting under penalty of perjury that he 

or she believes that the incident or incidents of domestic violence, dating violence, sexual 

assault, or stalking are grounds for protection. 

• Any other statement or evidence that SELKIRK RESERVE LLC has agreed to accept. 
 

 
If you fail or refuse to provide one of these documents within the 14 business days, SELKIRK 

RESERVE LLC does not have to provide you with the protections contained in this notice. 

If SELKIRK RESERVE LLC receives conflicting evidence that an incident of domestic 

violence, dating violence, sexual assault, or stalking has been committed (such as certification 

forms from two or more members of a household each claiming to be a victim and naming one 

or more of the other petitioning household members as the abuser or perpetrator), SELKIRK 



RESERVE LLC has the right to request that you provide third-party documentation within thirty 

30 calendar days in order to resolve the conflict. If you fail or refuse to provide third-party 

documentation where there is conflicting evidence, SELKIRK RESERVE LLC does not have to 

provide you with the protections contained in this notice. 

Confidentiality 

SELKIRK RESERVE LLC must keep confidential any information you provide related to the 

exercise of your rights under VAWA, including the fact that you are exercising your rights under 

VAWA. 

SELKIRK RESERVE LLC must not allow any individual administering assistance or other 

services on behalf of SELKIRK RESERVE LLC (for example, employees and contractors) to 

have access to confidential information unless for reasons that specifically call for these 

individuals to have access to this information under applicable Federal, State, or local law. 

SELKIRK RESERVE LLC must not enter your information into any shared database or disclose 

your information to any other entity or individual. SELKIRK RESERVE LLC, however, may 

disclose the information provided if: 

• You give written permission to SELKIRK RESERVE LLC to release the information on a 
time limited basis. 

 
• SELKIRK RESERVE LLC needs to use the information in an eviction or termination 

proceeding, such as to evict your abuser or perpetrator or terminate your abuser or 

perpetrator from assistance under this program. 

• A law requires SELKIRK RESERVE LLC or your landlord to release the information. 

 
VAWA does not limit SELKIRK RESERVE LLC’s duty to honor court orders about access to or 

control of the property. This includes orders issued to protect a victim and orders dividing 

property among household members in cases where a family breaks up. 



Reasons a Tenant Eligible for Occupancy Rights under VAWA May Be Evicted or 

Assistance May Be Terminated 

You can be evicted and your assistance can be terminated for serious or repeated lease 

violations that are not related to domestic violence, dating violence, sexual assault, or 

stalking committed against you. However, SELKIRK RESERVE LLC cannot hold 

tenants who have been victims of domestic violence, dating violence, sexual assault, or 

stalking to a more demanding set of rules than it applies to tenants who have not been 

victims of domestic violence, dating violence, sexual assault, or stalking. 

The protections described in this notice might not apply, and you could be evicted and 

your assistance terminated, if SELKIRK RESERVE LLC can demonstrate that not 

evicting you or terminating your assistance would present a real physical danger that: 

1) Would occur within an immediate time frame, and 
 

2) Could result in death or serious bodily harm to other tenants or those who 

work on the property. 

If SELKIRK RESERVE LLC can demonstrate the above, SELKIRK RESERVE LLC 

should only terminate your assistance or evict you if there are no other actions that 

could be taken to reduce or eliminate the threat. 

Other Laws 
 

VAWA does not replace any Federal, State, or local law that provides greater 

protection for victims of domestic violence, dating violence, sexual assault, or stalking. 

You may be entitled to additional housing protections for victims of domestic violence, 

dating violence, sexual assault, or stalking under other Federal laws, as well as under 

State and local laws. 



For Additional Information 
 

If you feel that they have been incorrectly denied your rights under VAWA, you should 

contact NYS Homes and Community Renewal (HCR) at FEHO@hcr.ny.gov. 

For questions regarding VAWA, please contact the management company, 

known as NRP Management LLC Fair Housing Coordinator at 1228 Euclid 

Avenue Suite 400, Cleveland, OH 44115. 

For help regarding an abusive relationship, you may call the National Domestic 

Violence Hotline at 1-800-799-7233 or, for persons with hearing impairments, 1-800- 

787-3224 (TTY). 

For tenants who are or have been victims of stalking seeking help may visit the 

National Center for Victims of Crime’s Stalking Resource Center at 

https://www.victimsofcrime.org/our- programs/stalking-resource-center. 

HCR has also created the HCR VAWA Local Services Provider List of local 

organizations, including housing and legal service providers, that support individuals 

who are or have been victims of domestic violence, available at 

https://hcr.ny.gov/system/files/documents/2018/11/hcrvawaresourcelist.pdf 

You may view a copy of HUD’s final VAWA rule at 

https://www.federalregister.gov/documents/2016/12/06/2016-29213/violence-against- 

women-reauthorization-act-of-2013-implementation-in-hud-housing-programs- 
 

correction 
 

Additionally, SELKIRK RESERVE LLC must make a copy of HUD’s VAWA 

regulations available to you if you ask to see them. 

Attachment: Certification form HUD-5382 

mailto:FEHO@hcr.ny.gov
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CERTIFICATION OF U.S. Department of Housing OMB Approval No. 2577-0286 
DOMESTIC VIOLENCE,   and Urban Development  Exp. 06/30/2017 
DATING VIOLENCE, 
SEXUAL ASSAULT, OR STALKING, 
AND ALTERNATE DOCUMENTATION 

Purpose of Form: The Violence Against Women Act (“VAWA”) protects applicants, tenants, and 
program participants in certain HUD programs from being evicted, denied housing assistance, or 
terminated from housing assistance based on acts of domestic violence, dating violence, sexual assault, or 
stalking against them. Despite the name of this law, VAWA protection is available to victims of domestic 
violence, dating violence, sexual assault, and stalking, regardless of sex, gender identity, or sexual 
orientation. 

Use of This Optional Form: If you are seeking VAWA protections from your housing provider, your 
housing provider may give you a written request that asks you to submit documentation about the incident 
or incidents of domestic violence, dating violence, sexual assault, or stalking. 

In response to this request, you or someone on your behalf may complete this optional form and submit it 
to your housing provider, or you may submit one of the following types of third-party documentation: 

 
(1) A document signed by you and an employee, agent, or volunteer of a victim service provider, an 
attorney, or medical professional, or a mental health professional (collectively, “professional”) from 
whom you have sought assistance relating to domestic violence, dating violence, sexual assault, or 
stalking, or the effects of abuse. The document must specify, under penalty of perjury, that the 
professional believes the incident or incidents of domestic violence, dating violence, sexual assault, or 
stalking occurred and meet the definition of “domestic violence,” “dating violence,” “sexual assault,” or 
“stalking” in HUD’s regulations at 24 CFR 5.2003. 

(2) A record of a Federal, State, tribal, territorial or local law enforcement agency, court, or 
administrative agency; or 

(3) At the discretion of the housing provider, a statement or other evidence provided by the applicant or 
tenant. 

Submission of Documentation: The time period to submit documentation is 14 business days from the 
date that you receive a written request from your housing provider asking that you provide documentation 
of the occurrence of domestic violence, dating violence, sexual assault, or stalking. Your housing 
provider may, but is not required to, extend the time period to submit the documentation, if you request an 
extension of the time period. If the requested information is not received within 14 business days of when 
you received the request for the documentation, or any extension of the date provided by your housing 
provider, your housing provider does not need to grant you any of the VAWA protections. Distribution or 
issuance of this form does not serve as a written request for certification. 

 
Confidentiality: All information provided to your housing provider concerning the incident(s) of 
domestic violence, dating violence, sexual assault, or stalking shall be kept confidential and such details 
shall not be entered into any shared database. Employees of your housing provider are not to have access 
to these details unless to grant or deny VAWA protections to you, and such employees may not disclose 
this information to any other entity or individual, except to the extent that disclosure is: (i) consented to 
by you in writing in a time-limited release; (ii) required for use in an eviction proceeding or hearing 
regarding termination of assistance; or (iii) otherwise required by applicable law. 

Form HUD-5382 
(06/2017) 



TO BE COMPLETED BY OR ON BEHALF OF THE VICTIM OF DOMESTIC VIOLENCE, 
DATING VIOLENCE, SEXUAL ASSAULT, OR STALKING 

 
1. Date the written request is received by victim:   

 
2. Name of victim:   

 
3. Your name (if different from victim’s):  

 
4. Name(s) of other family member(s) listed on the lease:  

 
 
 

5. Residence of victim:   
 

6. Name of the accused perpetrator (if known and can be safely disclosed):  
 
 
 

7. Relationship of the accused perpetrator to the victim:  
 

8. Date(s) and times(s) of incident(s) (if known):  
 
 

10. Location of incident(s):  
 

This is to certify that the information provided on this form is true and correct to the best of my knowledge 
and recollection, and that the individual named above in Item 2 is or has been a victim of domestic violence, 
dating violence, sexual assault, or stalking. I acknowledge that submission of false information could 
jeopardize program eligibility and could be the basis for denial of admission, termination of assistance, or 
eviction. 

Signature  Signed on (Date)   
 

Public Reporting Burden: The public reporting burden for this collection of information is estimated to 
average 1 hour per response. This includes the time for collecting, reviewing, and reporting the data. The 
information provided is to be used by the housing provider to request certification that the applicant or 
tenant is a victim of domestic violence, dating violence, sexual assault, or stalking. The information is 
subject to the confidentiality requirements of VAWA. This agency may not collect this information, and 
you are not required to complete this form, unless it displays a currently valid Office of Management and 
Budget control number. 

Form HUD-5382 
(06/2017) 

In your own words, briefly describe the incident(s): 



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
िवकलांगता या पा�रवा�रक �स्थित (िजनमें बाल-ब�ो,ं गभर्वती मिहलाओ ंऔर िकसी नाबािलग की क�डी प्रा� करने की प्रिक्रया से 
गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
�स्थित, यौन अिभिव�ास, लैंिगक पहचान एवं आय के वैध स्रोत के आधार पर अित�र� सुरक्षा भी मुहैया कराता है। संशोिधत 08/01/2024 
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संपि� का नाम: 

यूिनट सं�ा: प्रभावी तारीख: 

 

आवेदक के िलए 

 

प�रवार के मु�खया का नाम: 

रा� द्वारा जारी ID # (प�रवार का मु�खया): रा�: 

घर का फ़ोन नंबर: मोबाइल नंबर: 

ईमेल: 

बेडरू� की इ��त सं�ा: 

अगर आपकी प्राथिमक पसंद अनुपल� है, तो आपके प�रवार के िलए बेडरूम का कौन-सा अ� आकर उपयु� 
रहेगा? 



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
िवकलांगता या पा�रवा�रक �स्थित (िजनमें बाल-ब�ो,ं गभर्वती मिहलाओ ंऔर िकसी नाबािलग की क�डी प्रा� करने की प्रिक्रया से 
गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
�स्थित, यौन अिभिव�ास, लैंिगक पहचान एवं आय के वैध स्रोत के आधार पर अित�र� सुरक्षा भी मुहैया कराता है। 
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िसफ़र्  आवेदक के िलए 

कृपया सभी उपयु� प्र�ो ंके उ�र दें। 18 वषर् या उससे ऊपर के प�रवार के हर सद� और 18 वषर् से नीचे के प�रवार के मु�खया, 
पित/प�ी, अथवा सह-मु�खया को आवेदन पर तारीख सिहत ह�ाक्षर करने होगें। 

�ान दें : इस योजना की पात्रता से संबंिधत िकसी भी जानकारी को जानबूझकर गलत मुहैया कराना, उसे गलत ढंग से पेश करना या 
िफर उसे �� न करना, या िफर इस आवेदन में या िफर साक्षा�ार के दौरान गलत और/या अधूरी जानकारी मुहैया कराने वाले 
िकसी भी आवेदक के आवास को अ�ीकार िकया जा सकता है।  

 पा�रवा�रक संरचना  
 

 
1. यूिनट में रहने वाले प�रवार के मु�खया व अ� सभी लोगो ंको सूचीबद्ध करें । प�रवार के मु�खया से प�रवार के हर 

सद� के संबंध को �� करें । 
 

 
सद� # 

 
सद� का नाम 

 
संबंध 

 
ज� ितिथ 

मौजूदा और/या अगले 
वषर् में �ूडेंट �ेटस 

 
िवकलांग? 

(वैक��क) 

 
SSN/ITIN 

1  मु�खया     

2       

3       

4       

5       

6       

7       

8       

9       



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
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गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
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संशोिधत 08/01/2024 

© 2024 Yardi Systems, Inc. 
सवार्िधकार सुरिक्षत 

 
 

 

पा�रवा�रक प्र� 
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िन� प्र� आपसे और यूिनट में रहने वाले सभी लोगो ंसे संबंिधत हैं। हर प्र� के उ�र में हाँ या नही ंका चयन करें। उ�र हाँ 
होने पर उसका ��ीकरण मुहैया कराना अिनवायर् है। आव�कता पड़ने पर अित�र� शीट का उपयोग करें।  

 

2. �ा प�रवार के िकसी सद� को साथ रहने वाले सहायक की आव�कता 
होगी? 

हाँ  नही ं अगर हाँ, तो नीचे नाम दजर् करें : 

3. �ा इस प�रवार का कोई सद� अस्थायी रूप से अनुप�स्थत है, 
लेिकन सामा� प�र�स्थितयो ंमें वह यूिनट में ही रहेगा/रहेगी? 

हाँ  नही ं अगर हाँ, तो नीचे नाम दजर् करें : 

4. �ा आपने या आपके प�रवार के िकसी अ� सद� ने इस आवेदन 
में िदए नामो ंके अलावा कभी िकसी और नाम का उपयोग िकया है? 

हाँ  नही ं अगर हाँ, तो �� करें : 

5. �ा आपने या आपके प�रवार के िकसी सद� ने इस आवेदन में दजर् 
सोशल िस�ू�रटी नंबरो ंके अलावा िकसी और नंबर का उपयोग िकया 
है? 

हाँ  नही ं अगर हाँ, तो �� करें : 

6. �ा अगले 12 महीनो ंमें आपके प�रवार में कोई बदलाव आने के 
आसार हैं (िकसी का प�रवार में या प�रवार से बाहर िशफ़्ट होना)? 

हाँ  नही ं अगर हाँ, तो नीचे नाम दजर् करें : 

7. �ा प�रवार के सभी नाबािलग सद� कम से कम 50% क�डी 
रखने वाले माता/िपता या अिभभावक के साथ इसी यूिनट में 
रहेंगे? 

हाँ  नही ं अगर नही,ं तो नीचे नाम दजर् करें : लागू नही ं

8. �ा इस प�रवार को िकराये के रूप में सहायता िमलती है/िमलेगी? 
आपकी पात्रता इस जानकारी पर आधा�रत नही ंहोगी। �ूयॉकर्  रा� मानवािधकार 
कानून आय के वैध स्रोत, जैसे िक आपका से�न 8 बैकग्राउंड है या नही,ं के आधार 
पर आवास में भेदभाव को विजर्त करता है। 

हाँ  नही ं अगर हाँ, तो कृपया उस स्रोत को िनिदर्� करें  
(हाउिसंग चॉइस वाउचर, रूरल डेवलपमेंट RA, 
इ�ािद) 

9. इस आवेदन में िनिदर्� सद� िकन-िकन रा�ो ंमें रह चुके हैं, उन सभी को सूचीबद्ध करें : 
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गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
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सद� आय का स्रोत सकल वािषर्क आय नाम और डाक पता फ़ोन नंबर अथवा 
फ़ै� नंबर 

  $   

  $   

  $   

  $   

  $   

  $   

  $   

  $   

  $   

  $   

  $   



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
िवकलांगता या पा�रवा�रक �स्थित (िजनमें बाल-ब�ो,ं गभर्वती मिहलाओ ंऔर िकसी नाबािलग की क�डी प्रा� करने की प्रिक्रया से 
गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
�स्थित, यौन अिभिव�ास, लैंिगक पहचान एवं आय के वैध स्रोत के आधार पर अित�र� सुरक्षा भी मुहैया कराता है। 
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 संपि� की जानकारी  
 

प�रवार के प्र�ेक सद� (ब�ो ंसिहत) की संपि� को सूचीबद्ध करें । यह समूची जानकारी स�ािपत होनी चािहए। 

प�रवार के सभी सद�ो ंकी संपि� को शािमल करें  

31. चेिकंग खाते हाँ नही ं

32. बचत खाते हाँ नही ं

33.  कैश काडर् (सरकारी बेनेिफ़ट काडर् सिहत) हाँ नही ं

34. शेयर हाँ नही ं

35. बॉ� हाँ नही ं

36. मनी माक� ट/�ूचुअल फ़ंड्स  हाँ नही ं

37. सिटर्िफ़केट ऑफ़ िडपॉिज़ट हाँ नही ं

38. ट� � हाँ नही ं

39.  एक मु� प्रा��याँ (जैसे िवरासत, बीमे के िनपटान, लॉटरी में जीत, या िफर पंूजीगत लाभ से िमलने वाली रकम) हाँ नही ं

40. 401(k) या िफर403(b) खाता हाँ नही ं

41. IRA खाता हाँ नही ं

42. Keogh खाता हाँ नही ं

43. पंूजी िनवेश हाँ नही ं

44. प्रॉपट� हाँ नही ं

45. भूिम अनुबंध हाँ नही ं

46. GoFundMe/क्राउडसोिस�ग फ़ंड्स हाँ नही ं

47. Bitcoin/िक्र�ो मुद्रा हाँ नही ं

48.  जीवन बीमा पॉिलिसयाँ (टमर् लाइफ़ बीमे को छोड़कर) हाँ नही ं

49. पेंशन/ए�ुटी/अ� �रटायरमेंट खाते हाँ नही ं

50. नकद हाँ नही ं

51. िनवेश के तौर पर रखी गई िनजी व�ुएँ हाँ नही ं

52. अ� (िनिदर्� करें ): हाँ नही ं

 
 उिचत माक� ट वै�ू से कम में बेची गई संपि�  

 
53. मैं/हम प्रमािणत करते हैं िक मैंने/हमने िपछले दो वष� में अपनी संपि� को उसकी उिचत माक� ट वै�ू से कम पर  बेचा है  नही ंबेचा है। 

अगर लागू हो9 उिचत माक� ट वै�ू पर बेची गई संपि� की पहचान करें  

प�रवार का सद� संपि� प्रकार माक� ट वै�ू बेचने/िनपटान करने की 
तारीख 

प्रा� रािश 

  $  $ 
  $  $ 
  $  $ 
  $  $ 



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
िवकलांगता या पा�रवा�रक �स्थित (िजनमें बाल-ब�ो,ं गभर्वती मिहलाओ ंऔर िकसी नाबािलग की क�डी प्रा� करने की प्रिक्रया से 
गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
�स्थित, यौन अिभिव�ास, लैंिगक पहचान एवं आय के वैध स्रोत के आधार पर अित�र� सुरक्षा भी मुहैया कराता है। 
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संपि� िववरण  
 

सद� संपि� और िव�ीय संस्थान माक� ट वै�ू इस संपि�... 
* तभी इंिगत करें  अगर इसका 

�ािम� प�रवार के बाहर के िकसी 
सद� के पास हो 

�ाज दर  
(लागू होने पर) 

वािषर्क आय  

(लागू होने पर) 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 

  $ का संयु� �ािम� है* 
से आय आती है 

% $ 
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िवशेष यूिनट आव�कता प्र�ावली 

िकराये का आवेदन 8.9 
 

 

54.  आवेदक का नाम 

55.  आवेदक का ह�ाक्षर तारीख 

 
 

प्रोजे� के HCR फ़ंिडंग की शत� के तहत वे सभी यूिनट, जो चलने-िफरने में अक्षम अथवा श्रवण/दृि� बािधत आवेदको ंके िलए पूरी तरह से सुलभ, 
अनुकूिलत और रहने के िलए तैयार हैं। इस श� का ता�यर् उन यूिनट्स से भी होता है, िजनका िनमार्ण पुनवार्स अिधिनयम (Rehabilitation Act) की धारा 
504 की 5% और 2% सुलभता िडज़ाइन आव�कताओ ंके तहत िकया जाना चािहए।   

 
िन� अनुभाग वैक��क है व उसका उपयोग िवशेष सुलभ हाउिसंग सुिवधाओ ंकी पात्रता िनधार्�रत करने के िलए िकया जाता है। सभी जवाबो ंको 
स�ािपत िकया जाएगा। 

56. िवशेष ए�ेिसबल हाउिसंग सुिवधाओ ंके िलए अपनी पात्रता का िनधार्रण करने में मदद करने के िलए �ा आप जानकारी प्रदान करना चाहेंगे?  
हाँ नही ं (अगर आपका जवाब नही ंहै, तो अगले पेज पर चले जाएँ) 

 

िकसी सुलभ यूिनट के पात्र बनने के िलए प�रवार के सद� की शारी�रक िवकलांगता को इन कसौिटयो ंपर खरा उतरना चािहए: 

• वह लंबे समय से चलती आ रही है और आगे भी अिनि�त अविध तक जारी रहेगी 

• उसके प�रणाम�रूप उस ��� के �तंत्र रूप से रहने की क्षमता काफ़ी हद तक बािधत हो जाती है 

• उसके चलते रहने की अिधक उपयु� प�र�स्थितयाँ उस ��� के �तंत्र रूप से रहने की क्षमता में सुधार ला सकती हैं 

57. �ा आप या आपके प�रवार के िकसी सद� को चलने-िफरने में उपयुर्� प�रभाषाओ ंपर खरी उतरने वाली कोई िवकलांगता है? हाँ नही ं

58. अगर हाँ, तो प�रवार के उस/उन सद�/सद�ो ंके नाम िनिदर्� करें :  

59. �ा आपको या आपके प�रवार के िकसी सद� की कोई ऐसी �स्थित है, िजसके प�रणाम�रूप उ�ें इनमें से िकसी चीज़ की आव�कता हो 
(लागू बॉ� को िटक कर दें): 

एक अलग बेडरूम 

िकसी दृि� बािधत ��� के िलए एक यूिनट  

िकसी श्रवण बािधत ��� के िलए एक यूिनट 

एक रुकावट-मु� अपाटर्मेंट 

कोई एक-�रीय यूिनट 

पहली मंिज़ल पर एक बाथरूम 

अ� भौितक संशोधन, कृपया िनिदर्� करें :   
60.  कृपया िनिदर्� करें  िक अपनी �स्थित के अनुरूप आपको िकस चीज़ की आव�कता है: 

 

61.  उपयुर्� आवास सुिवधाओ ंकी आपकी आव�कता को स�ािपत करने के िलए हमें िकससे संपकर्  करना चािहए? 

नाम 

पता 

शहर रा� िपन कोड फ़ोन नंबर 



रा��  की उस सकारा�क आवास योजना को हम प्रोतसािहत कर उसका समथर्न करते हैं, िजसमें न�, रंग, मज़हब, रा�� , िलंग, 
िवकलांगता या पा�रवा�रक �स्थित (िजनमें बाल-ब�ो,ं गभर्वती मिहलाओ ंऔर िकसी नाबािलग की क�डी प्रा� करने की प्रिक्रया से 
गुज़रते �� शािमल हैं) की वजह से कोई बाधा न आए। साथ ही, �ूयॉकर्  रा� मानवािधकार कानून आयु, वैवािहक �स्थित, सै� 
�स्थित, यौन अिभिव�ास, लैंिगक पहचान एवं आय के वैध स्रोत के आधार पर अित�र� सुरक्षा भी मुहैया कराता है। 
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मैं/हम समझता हँू/समझते हैं िक इस आवेदन में दी जानकारी का उपयोग आवास सहयोग योजनाओ ंकी पात्रता िनधार्�रत करने के िलए िकया जाएगा एवं इस जानकारी 
को स�ािपत िकया जाएगा। मैं/हम समझता हँू/समझते है िक िकसी भी गलत जानकारी से िकसी यूिनट के िलए मैं/हम अयो� करार दे िदए जाएँगे। मैं/हम इस बात की 
पुि� करता हँू/करते हैं िक जहाँ तक मुझे/हमें पता है, उपयुर्� जानकारी सही और पूरी है, व इस घोषणा को स�ािपत करने के िलए मैं/हम मािलक को अिधकृत करता 
हँू/करते हैं। मैं/हम समझ सकता हँू/सकते हैं िक उपयुर्� िकसी भी जानकारी के गलत, भ्रामक या अधूरी पाए जाने पर प्रबंधन हमारे आवेदन को अ�ीकार कर सकता 
है अथवा, अगर हम आवास में रहना शुरू कर चुके हो,ं तो मेरे/हमारे िकराये के समझौते को समा� कर सकता है। मैं/हम समझ सकता हँू/सकते हैं िक मेरी/हमारी 
अथवा मेरे/हमारे प�रवार के सद�ो ंद्वारा प्रबंधन कमर्चा�रयो ंको परेशान करने, डराने-धमकाने वाली अथवा प्रबंधन कमर्चा�रयो ंके अनुसार उनके �ा� या सुरक्षा को 
जो�खम में डालने वाली, अथवा प्रॉपट� के प्रबंधन में ह�के्षप करने वाली िकसी भी गितिविध, भले ही वह मौ�खक हो अथवा अमौ�खक, की वजह से प्रबंधन आवास के 
मेरे/हमारे आवेदन को अ�ीकार कर सकता है। मैं/हम समझ सकता हँू/सकते हैं िक अगर या तो वेिटंग िल� में मेरी/हमारी �ेसमेंट का िनधार्रण करने अथवा 
मेरे/हमारे आवासीय आवेदन को प्रोसेस करने के िलए िज़�ेदार प्रबंधन कमर्चा�रयो ंको मैं/हम या िफर मेरे/हमारे प�रवार का कोई सद� पैसे, भौितक व�ुओ,ं इ�ािद 
की �र�त देता है/देते हैं अथवा देने की कोिशश करता है/करते हैं, तो प्रबंधन मेरे/हमारे आवासीय आवेदन को अ�ीकार कर सकता है। इस जानकारी को स�ािपत 
करने के िलए प्रबंधन को सीधे अथवा अभी या िफर आगे चलकर िकराये एवं के्रिडट जाँच सेवाओ ंके साथ साझा की गई जानकारी के मा�म से सभी प्रकार की पूछताछ 
करने के िलए, एवं पूवर् और मौजूदा मकान-मािलको ंअथवा उपयु� संघीय, राजकीय अथवा स्थानीय एजेंिसयो ंको जारी की जा सकने वाली के्रिडट और स�ापन 
जानकारी के अ� स्रोतो ंसे संपकर्  करने के िलए मैं/हम प्रबंधन को अिधकृत करता हँू/करते हैं। अगर मेरे/हमारे आवेदन को मंज़ूरी िमल जाती है और मैं/हम आवास में 
रहना शुरू कर देता हँू/देते हैं, तो मैं/हम प्रमािणत करता हँू/करते हैं िक केवल इस आवेदन में सूचीबद्ध िकरायेदार ही यूिनट में रहेंगे, और वह आवास मेरा/हमारी 
एकमात्र िनवास होगा। घर के पते, फ़ोन नंबर, आय, और पा�रवा�रक संरचना में आने वाले िकसी भी बदलाव के बारे में प्रबंधन को सूिचत करने के िलए मैं/हम सहमत 
हँू/हैं। मेरे/हमारे िन� ह�ाक्षर के मा�म से मैं/हम �ीकार करता हँू/करते हैं िक िकराये के इस आवेदन के लागू प्र�ेक अनुभाग को मैंने/हमने पढ़ िलया है। 

 
18 वषर् या उससे ऊपर की आयु के प�रवार के सभी सभी सद�ो ं(और 18 वषर् से नीचे के प�रवार के मु�खया, पित/प�ी, अथवा सह-मु�खया) को नीचे तारीख 

सिहत अपने ह�ाक्षर करने होगें: 

िकराये का आवेदन 9/9 

 ह�ाक्षर  
 

 

झठूी गवाही देने के दंड को समझकर मैं/हम प्रमािणत करता हँू/करते हैं िक जहाँ तक हमें पता है, इस आवेदन में दी गई जानकारी सही और सटीक है। िन� 
ह�ाक्षरकतार् यह समझता है/समझते हैं िक यहाँ गलत जानकारी मुहैया कराना धोखाधड़ी की शे्रणी में आता है। 
गलत, भ्रामक, अथवा अधूरी जानकारी के प�रणाम�रूप िकराये के समझौते को समा� िकया जा सकता है। 

1. आवेदक के ह�ाक्षर तारीख 

2. आवेदक के ह�ाक्षर तारीख 

3. आवेदक के ह�ाक्षर तारीख 

4. आवेदक के ह�ाक्षर तारीख 

5. आवेदक के ह�ाक्षर तारीख 

6. आवेदक के ह�ाक्षर तारीख 

7. आवेदक के ह�ाक्षर तारीख 

8. आवेदक के ह�ाक्षर तारीख 

9. आवेदक के ह�ाक्षर तारीख 



िकसी भी िवभाग या एजेंसी के अिधकार के्षत्र में िकसी भी मामले में जानबूझकर गलत बयान 
देना अथवा झठू बोलना एक िक्रिमनल अपराध है। 

संशोिधत 08/01/2024 
© 2024 Yardi Systems, Inc. 

सवार्िधकार सुरिक्षत 

 
 

 

संयु� रा� अमे�रका के टाइटल 18 के खंड1001 के तहत संयु� रा� अमे�रका के 
 

तारीख िपं्रटेड नाम आवेदक के ह�ाक्षर 

झठूी गवाही देने के दंड को समझकर मैं/हम प्रमािणत करता हँू/करते हैं िक जहाँ तक हमें पता है, इस आवेदन में दी गई जानकारी सही और सटीक है। िन� 
ह�ाक्षरकतार् यह समझता है/समझते हैं िक यहाँ गलत जानकारी मुहैया कराना धोखाधड़ी की शे्रणी में आता है। गलत, भ्रामक, अथवा अधूरी जानकारी के 

प�रणाम�रूप िकराये के समझौते को समा� िकया जा सकता है। 

आवासीय इितहास प्रकटीकरण 
 

प्रॉपट� का नाम: Hudson on Nine (Selkirk Reserve LLC)  
यूिनट सं�ा:  

सद� का नाम:  
�ान दें : िकराये के इितहास की गैरमौजूदगी के आधार पर आवेदन को अ�ीकार नही ंिकया 
जा सकता।

 

कृपया िपछले 24 महीनो ंका आवासीय इितहास मुहैया कराएँ। प�रवार के सभी �� सद�ो ंको प्रवेश के समय इस फ़ॉमर् को भरना होगा।  
 

 अनुरोिधत समय-सीमा में अगर आपका कोई स्थािपत आवास नही ंथा, तो इस बॉ� को िटक करके नीचे उसका संिक्षत ��ीकरण दें। 

��ीकरण: 
 

 

मौजूदा पता 
गली का पता: अपाटर्मेंट #: 

शहर: रा�: िपन कोड: 

प्रवेश की तारीख (महीना/साल) : छोड़कर जाने की वजह: 

(एक का चयन करें ) िकराया िनजी अ�  मािसक िकराया (अगर लागू हो) : 

मकान-मािलक का नाम: मकान-मािलक का फ़ोन नंबर: 

 

िपछले पते 
1. गली का पता: अपाटर्मेंट #: 

शहर: रा�: िपन कोड: 

छोड़कर जाने की वजह: 

प्रवेश की तारीख (महीना/साल) : छोड़कर जानने की तारीख (महीना/साल) : 

(एक का चयन करें ) िकराया िनजी अ�  मािसक िकराया (अगर लागू हो) : 

मकान-मािलक का नाम: मकान-मािलक का फ़ोन नंबर: 
 

2. गली का पता: अपाटर्मेंट #: 

शहर: रा�: िपन कोड: 

छोड़कर जाने की वजह: 

प्रवेश की तारीख (महीना/साल) : छोड़कर जानने की तारीख (महीना/साल) : 

(एक का चयन करें ) िकराया िनजी अ�  मािसक िकराया (अगर लागू हो) : 

मकान-मािलक का नाम: मकान-मािलक का फ़ोन नंबर: 

 

3. गली का पता: अपाटर्मेंट #: 

शहर: रा�: िपन कोड: 

छोड़कर जाने की वजह: 

प्रवेश की तारीख (महीना/साल) : छोड़कर जानने की तारीख (महीना/साल) : 

(एक का चयन करें ) िकराया िनजी अ�  मािसक िकराया (अगर लागू हो) : 

मकान-मािलक का नाम: मकान-मािलक का फ़ोन नंबर: 
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आपातकालीन संपकर्  फ़ॉमर् 
 

प्रॉपट� का नाम Hudson on Nine (Selkirk Reserve LLC) 
यूिनट सं�ा 

प�रवार का मु�खया 

 

िनद�श: आपके आवासीय आवेदन के िह�े के तौर पर आपके पास अपने प�रवार के िकसी सद�, यार-दो�, या िफर सामािजक, 
�ा�-संबंधी, वकालत करने वाले, अथवा िकसी अ� संगठन का नाम, पता, फ़ोन नंबर, एवं अ� संबंिधत जानकारी प्रदान करने का 
िवक� है। आपकी िकरायेदारी के दौरान आने वाली िकसी भी सम�ा का समाधान करने में काम आ सकने वाले िकसी ��� या संगठन की 
पहचान करने अथवा आपकी आव�कतानुसार कोई खास देखभाल अथवा सेवाएँ प्रदान करने के िलए इस संपकर्  जानकारी का उपयोग िकया 
जाएगा। इस फ़ॉमर् में मुहैया कराई गई जानकारी को आप कभी भी अपडेट, हटा, अथवा संशोिधत कर सकते हैं। इस संपकर्  जानकारी 
को प्रदान करना अिनवायर् नही ंहै, लेिकन अगर आप उसे मुहैया कराने का िनणर्य करते हैं, तो कृपया संबंिधत जानकारी को इस फ़ॉमर् में िनिदर्� 
कर दें। 

मैं अपनी आपातकालीन संपकर्  जानकारी प्रदान करना नही ंचाहता। 

आपातकालीन संपकर्  ��� अथवा संगठन का नाम:  

पता:    

फ़ोन नंबर:  मोबाइल फ़ोन नंबर:   

ईमेल पता (अगर लागू हो):   

आवेदक से संबंध:    

संपकर्  करने की वजह ' लागू िवक�ो ं का चयन करें( 

आपातकाल पुनः  प्रमाणीकरण प्रिक्रया में सहायता करें  

आपसे संपकर्  करने में अक्षम िकराये की शत� में बदलाव 
िकराये में सहयोग की समा�� (अगर लागू हो) आवासीय िनयमो ंमें बदलाव 

यूिनट से बेदखली अ�:  

िकराये का देर से भुगतान  

अगर आवास के िलए आपको मंज़ूरी िमल जाती है, तो इस जानकारी को आपकी िकरायेदार की फ़ाइल के तौर पर रखा जाएगा। आपकी िकरायेदारी के दौरान 
अगर कोई सम�ा आती है अथवा अगर आपको िकसी सेवा अथवा खास देखभाल की आव�कता पड़ती है, तो आपकी सम�ा का समाधान करने अथवा 
कोई सेवा प्रदान करने अथवा आपकी खास देखभाल करने में आपके द्वारा िनिदर्� ��� या संगठन से हम संपकर्  कर सकते हैं। 

गोपनीयता कथन: इस फ़ॉमर् में प्रदान की गई जानकारी गोपनीय है और आवेदक या उपयु� कानून के तहत अनुमत ��� के अलावा 
उसका िकसी और के सामने उसका खुलासा नही ंिकया जाएगा। 

 
 
 
 
 

 

आवेदक का ह�ाक्षर तारीख 
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छात्र प्रमाणन – टै� के्रिडट 
प्रॉपट� का नाम Hudson on Nine (Selkirk Reserve LLC) प�रवार का मु�खया 
यूिनट सं�ा प्रभावी तारीख 

प�रवार के सभी सद�ो ंके छात्र �ेटस की पुि� करने के िलए प्र�ेक प�रवार को एक प्रमाणन पूरा करना होगा। आवास की पात्रता िनधार्�रत 
करने के िलए छात्र �ेटस का िनधार्रण अिनवायर् है। गौरतलब है िक प्राथिमक, जूिनयर और सीिनयर हाई, कॉलेज, िव�िवद्यालय, तकनीकी, 
�ापर, और मैकेिनकल �ूल जाने वाले िवद्याथ� छात्रो ंमें आते हैं, लेिकन नौकरी के दौरान प्रिशक्षण कोसर् लेने वाले िवद्याथ� छात्र की शे्रणी में 
नही ंआते। 

 

भाग A (केवल एक ही कथन का चयन करें ) 
 

 प�रवार में कम से कम एक िकरायेदार ऐसा है, जो छात्र नही ंहै और जो मौजूदा और/या आने वाले कैलेंडर वषर् में पाँच महीने या उससे 
�ादा समय से छात्र नही ंरहा है/नही ंरहेगा (ज़रूरी नही ंिक ये महीने लगातार पड़ें)। (अगर आप इस बॉ� को िटक करते हैं, तो कृपया सभी 
वय�ो ंसे इस फ़ॉमर् पर तारीख दजर् करवाकर उनके ह�ाक्षर करवा लें।) 

 
 प�रवार में सभी छात्र हैं, लेिकन वह इसका पात्र है �ोिंक िन� िकरायेदार पाटर्-टाइम छात्र है, जो मौजूदा और/या आने वाले कैलेंडर वषर् में पाँच महीने या उससे 

�ादा तक फ़ुल-टाइम छात्र नही ंहै/नही ंरहेगा। (अगर आप इस बॉ� को िटक करते हैं, तो कृपया सभी पाटर्-टाइम छात्रो ंके नाम िन� जगह में िलखकर प�रवार के सभी 
�� सद�ो ंसे फ़ॉमर् पर तारीख दजर् करवाकर उनके ह�ाक्षर करवा लें।) 

पाटर्-टाइम छात्र/छात्रो ंका/के नाम: 
 

 प�रवार के सभी सद� मौजूदा और/या आने वाले कैलेंडर वषर् के पाँच महीनो ंया उससे अिधक समय तक फ़ुल-टाइम छात्र रहे हैं/रहेंगे 
(ज़रूरी नही ंिक ये महीने लगातार पड़ें)। (अगर आप इस बॉ� को िटक करते हैं, तो भाग B में जाएँ) 

भाग B 
 a. �ा प�रवार में कोई शादीशुदा छात्र है, जो अपनी टै� �रटनर् एक-साथ फ़ाइल कर सकते हैं? हाँ नही ं
 b. �ा प�रवार में कम से कम एक िसंगल पेरेंट और उनका/उनके ब�ा/ब�े हैं? अगर हाँ, तो 

i. �ा वह सद� िकसी और ��� पर आिश्रत है? 

ii. �ा वह/वे ब�ा/ब�े अपने माता/िपता के अलावा िकसी और ��� पर आिश्रत हैं? 

हाँ 

हाँ 

हाँ 

नही ं

नही ं

नही ं
 c. �ा इस प�रवार में कम से कम एक छात्र ऐसा है, िजसे सामािजक सुरक्षा अिधिनयम (Social Security Act) के टाइटल IV के तहत सहायता प्रा� हो रही 

है? इसमें ज़रूरतमंद प�रवारो ंको िमलने वाली अस्थायी सहायता (Temporary Assistance to Needy Families, अथवा TANF) शािमल होती है, िजसे 
अ�था आिश्रत ब�ो ंवाले प�रवारो ंको िमलने वाली सहायता (Aid to Families with Dependent Children, अथवा AFDC) के नाम से भी जाना जाता है। 

हाँ नही ं

 d. �ा प�रवार में कम से कम कोई एक ऐसा छात्र है, िजसे जॉब ट� ेिनंग पाटर्नरिशप ए�, वकर् फ़ोसर् इ�े�मेंट ए�, या िफर 
उससे िमलते-जुलते िकसी अ� संघीय, राजकीय, अथवा स्थानीय कानूनो ं(जैसे िक Job Corp, AmeriCorp, इ�ािद) के तहत 
सहायता प्रा� हो रही है? 

हाँ नही ं

 e. �ा प�रवार में कम से कम एक ऐसा छात्र शािमल है, जो सामािजक सुरक्षा अिधिनयम (Social Security Act) के 
टाइटल IV के भाग B अथवा भाग E के अंतगर्त फ़ॉ�र केयर प्रदान करने वाली िकसी राजकीय एजेंसी की देखभाल एवं 
�ेसमेंट िज़�ेदारी के तहत आता था? 

हाँ नही ं

फ़ुल-टाइम छात्रो ंके वे प�रवार इसके पात्र होगें, िजनकी आय इसकी कसौिटयो ंपर खरी उतरती है व जो उपयुर्� िकसी एक शतर् को पूरा करते 
हैं। a से e तक प्र�ो ंके उ�र में अगर आपने नही ंका चयन िकया है, अथवा अगर िनिदर्� अपवाद को स�ािपत नही ंिकया जा सकता, तो वह प�रवार इसका पात्र नही ंहोगा। 

 

झठूी गवाही देने के दंड को समझकर मैं/हम प्रमािणत करता हँू/करते हैं िक जहाँ तक हमें पता है, इस प्रमाणन में दी गई जानकारी सही और सटीक है। िन� ह�ाक्षरकतार् यह 
समझता है/समझते हैं िक यहाँ गलत जानकारी मुहैया कराना धोखाधड़ी की शे्रणी में आता है। गलत, भ्रामक, अथवा अधूरी जानकारी के प�रणाम�रूप िकराये के समझौते को 
समा� िकया जा सकता है। 

ह�ाक्षर तारीख ह�ाक्षर तारीख 

ह�ाक्षर तारीख ह�ाक्षर तारीख 

ह�ाक्षर तारीख ह�ाक्षर तारीख 

ह�ाक्षर तारीख ह�ाक्षर तारीख 

ह�ाक्षर तारीख ह�ाक्षर तारीख 

 
�ान दें : U.S. Code के टाइटल 18 के खंड 1001 के तहत संयु� रा� अमे�रका के िकसी भी 
िवभाग या एजेंसी के अिधकार के्षत्र में िकसी भी मामले में जानबूझकर गलत बयान देना अथवा झठू 
बोलना एक िक्रिमनल अपराध है। 
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VAWA प्रा�� की रसीद 
 

प्रॉपट� का नाम 
यूिनट सं�ा 

Hudson on Nine (Selkirk Reserve LLC) प�रवार का नाम 

 
मुझे/हमें िन� द�ावेज़ो ंकी कॉपी प्रा� हो चुकी है: 

 
1. HUD-5380: मिहलाओ ंके �खलाफ़ िहंसा अिधिनयम के तहत िकरायेदारी के अिधकारो ंकी सूचना 

2. HUD-5382: घरेलू िहंसा, डेिटंग िहंसा, यौन उ�ीड़न अथवा �ॉिकंग का प्रमाणन, एवं वैक��क द�ावेज़ीकरण 

 
 

इस �ेटमेंट में िलखी हर बात मेरी जानकारी के अनुसार सही है।  

1. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

2. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

3. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

4. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

5. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

6. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

7. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

8. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

9. आवेदक/िनवासी के ह�ाक्षर िपं्रटेड नाम तारीख 

 
 
 

 
U.S. Code के टाइटल 18, खंड 1001 के अनुसार संयु� रा� अमे�रका के िकसी भी िवभाग के सामने जानबूझकर और �े�ा से झठेू या 
गलत बयान देने वाला ��� एक गंभीर अपराध का दोषी होगा। सहमित फ़ॉमर् के आधार पर इकट्ठी की गई जानकारी के अनािधकृत 
खुलासे अथवा अनुिचत उपयोग के िलए HUD व िकसी भी मािलक (अथवा HUD या िफर मािलक के िकसी भी कमर्चारी) पर जुमार्ना 
लगाया जा सकता है। इस स�ापन फ़ॉमर् के आधार पर इकट्ठी की गई का जानकारी का उपयोग केवल उपयुर्� उदे्द�ो ंके िलए ही िकया 
जाना चािहए। जानबूझकर अथवा �े�ा से कोई झठूा दावा करके इस जानकारी का अनुरोध करने, उसे प्रा� करने अथवा उसका 
खुलासा करने की गितिविध दु�मर् के तहत आ सकती है व उस ��� को $5,000 तक का जुमार्ना अदा करना पड़ सकता है। जानकारी 
के लापरवाहीपूणर् खुलासे से प्रभािवत कोई भी आवेदक अथवा भागीदार HUD के अिधकारी अथवा कमर्चारी अथवा अनािधकृत खुलासे 
अथवा अनुिचत उपयोग  के िलए िज़�ेदार मािलक के �खलाफ़ नुकसान की भरपाई के िलए मुकदमा दायर कर सकता है एवं अ� 
उपयु� मुआवज़े की माँग कर सकता है। सामािजक सुरक्षा नंबर के दुरुपयोग से संबंिधत जुमार्ने वाले प्रावधान **सामािजक सुरक्षा 
अिधिनयम (Social Security Act) 2008 के प्रावधान (a), (6), (7) और (8) हैं। इन प्रावधानो ंका उ�ंघन 42 U.S.C. 408 (a) (6), (7) 
और (8) के उ�ंघन के रूप में उ���खत है।** 
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